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Vision & Values

At St Luke’s our vision is  “Believe & Achieve” a phrase that is naturally inclusive of all of our pupils. We promote a Christian Ethos where all pupils can achieve.

We believe that every child matters and that all pupils should have equal access & opportunities  in all the learning experiences provided. To this end, school staff seek to identify & eliminate barriers to learning wherever possible and adapt policies and practices to suit all our pupils.

We set suitable learning challenges, respond to pupil’s diverse needs & strive to overcome barriers to learning.

Disability Equality Scheme.

St Luke’s welcomes its general responsibilities under the Disability Equality Duty and we believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit here. We are committed to ensuring the equality of education and opportunity for disabled pupils, staff and all those receiving services from the school. The achievement of all pupils is carefully monitored and we will ensure that they are able to fully participate in school life & that school is as inclusive & accessible as possible.

	Area 1     Increasing access to the curriculum



	Action


	Strategies
	Person responsible
	Evaluation

	1. Use of ThInc room to target pupils emotional, behavioural and special educational needs during break and lunchtimes.  
	Continued development of the lunchtime club to target pupils who need friendship and emotional skills to better be able to interact with others.
	SENCO and Thinc Room TA.
	

	2. Use of Thinc room for pupils with social interaction, communication and ASD tendencies to interact with each other and learn calming techniques. 
	Extend the Sensory snack program in the mornings so that other groups of children are catered for and all are calm and ready to learn.  More 3 o’clock clubs so that as many children as possible from different Key stages leave school calm.
	SENCO and Thinc Room TA.
	

	3. AfL will continue to be used as a strategy for teaching & learning and developing all pupil’s progress.  Use a set format for marking and feedback tailored to different pupils to ensure that pupils know what their next steps in learning are.
	Staff meetings to support ‘pitch perfect teaching’ for all pupils from outside agency. Use of marking symbols throughout the whole school so that pupils begin to recognize what eah one means. On going evaluations of plans & monitoring of work.  Lesson Observations.  Appraisal system for staff
	SLT 

	

	4. Transition arrangements for pupils with SEN from nursery schools.
	Discussions with nursery staff and area SENCO’s as to how best to meet the needs of these pupils as they begin their school life.
	SENCO
	

	5. Assess and monitor the progress of pupils with SEN and disabilities within school.
	Ensure that SEN pupils are making appropriate progress.  Set up new SEN pupil progress meetings to discuss these pupils individually.
	SENCO

	


	Area 2     Improving the physical environment 



	Action


	Strategies
	Person responsible
	Evaluation

	1. Update PEEPs for all SEN pupils and ensure that new staff are aware of evacuation procedures.  

	As necessary for any new pupils as well as the updates of the current pupils.
	SLT
	

	2.Add to the new Reception outdoor area to ensure that it is accessible to all pupils.
	Company to fit in new equipment so that all pupils can access the new area.
	SLT
	

	3. Continued review of aids needed in the classroom for SEN & disabled pupils. (eg. sloping boards, pens, frames etc.)
	Continuous review with class teachers, TAs & SENCO through the year and adaptations where necessary.
Liaise with outside agencies as to where new equipment is needed.

	SENCO & staff
	


	Area 3     Improving access to information



	Action


	Strategies
	Person responsible
	Evaluation

	1. Continued development of school website to ensure that all information is up to date.
	Ensure that statutory information is available on website, including updating the SEN information for parents.
Develop site to respond to parents suggestions/ comments etc.  
	HT/ICT technician 
	

	2. Staff to update the Twitter feeds on a regular basis to give parents a sense of what is happening in each year group.
	Ensure that teachers/TA’s are adding pictures and information about what is going on so that they are up to date on the topics and learning that is going on.
	Teaching staff
	

	3. Review the support for parents with their child’s learning.
	SLT to further develop support for parents with pupils who are SEN.
	SENCO & SLT
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St Luke’s Christian ethos underpins all aspects of its policy and practice. 











